. STATE OF CALIFORNIA
PUBLIC EMPLOYMENT RELATIONS BOARD

CALIFORNIA SCHOOL EMPLOYEES
ASSOCIATION & ITS CHAPTER 374,
" Chuging Party, | . Case No. LA-CE4604.F
Y. s
| : SETTLEMENT AGREEMENT
SILVER VALLEY UNIFIED SCHOOL . '
DISTRICT, ;
~ Respondent.

Intheintefmofprmoﬁnghmoniouslaborrdaﬁonsbﬂwenﬂmmmt“ :
the uncertpinty, iiconvenience, and expense of litigation, the California Schoo} ad
Association & its Chapter 374 and the Silver Valley Unified School District, in settlemeny of
the above-captioned unfair-practice tharge before the Public Employment Relations Board,
agree as follows: T ' , S _

1. A dispute has arisen between the parties concerning two instances of work allegedly
' being transfetred out of the bargaiping unit. e

2., Califonia School Employses Association & its Chapter 374 herehy withdraws
Unfair Practioe Charge No. LA-CE-4694-E with prejudice based on the following
understanding: : N ;

A, Bargaining unit work transfers that are small, short duration, {solated, one-ige
matters, do not require notice and/6r bargaining.

. B. The parties agree the duties previously performed exclusively b bargaining unit
employaesahlllnotbe‘mfutqdoutofﬂxebug_aming,urdt. Thie parties dgree that the
Distret shall niot trénsfer out bargaining unit duties where the alleged transfer resits i, g tota]
cessation of unit snembers performing these duties. , |

C. This agreement supeﬁedes al] other prior agreements conceming the trangfer or
contracting out of bargaining unit work. The pérties agree, however, that pursoan to the
agreement dated November 13, 2003, the previously transferred duties related to RS]. students

shall remain with the certificated bargaining unit.

D. Alleged violations of this agreement shall be prievable and shall culmingie i
rinding arbitration. All grievances require the concurrence of Chapter 374 and the CSEA

.abor Representative. ,
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